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1. ‘Those presend:

Mr.
Ge

Mr,
.
Co

v o8
M.

- 25X1A9%9a

twecutive Sseretory

2. The Mioutes of the Thirty-second Mesting of the Administration Caveer
Board were spproved as preseated.

25X1A9a
h. The Hoerd recommended spproval of the requested extensicn of tour of
25X1A9a from Jenvery 1960 to Juue/July

1960,

5. The Administration Cavesr Boavd has besa reguested to recomwend o
genior Adwinistrative Officer who has bhad Field experience for an assigrment
of approximately one yesr with the Telebape Froject. The Board reccmended

25X1A9g that NG b: <ssigued to this Project.

6. Ths Divector of the Office of Praining hes requested that an experi-
enced Adminisirative OFicer be dstailed to that 02flee for & period of
spproximetely six momths. The purpose of thls detail would be to assist im
the revising of the Operations Support Course or to indtiate s new course for
senior support officers. Ib is possikie that this new or reviged course might

be used to satisfy the training requiresmsnts now fulfilled by the Operatlons
Familiarization Course. The Board reccmmended that w 25X1A9%a
upon his return in June 1958 from his field aselignuwent, be detalled to the

Office of Tralning. '

7. At the Thirby-firet Mesting of the Board cau 17 March 1958 the assign- |
Joxiacs ment of NEMEEEN o ocemsadcs oo Cuief of Support, N5 A6
The Divecior of Training hus subsequently recomsended thet HIIIIEIEGESN °5X1A9
25X1A9a HH: resszigned from his sssigmment as Chief of Support, Office of Training,
25X1A6a  to the N 2s=igraent. The Bosrd withdvew its recomsendation for Mr. ooy agg
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recomsndstion for NG assignmﬂb watil 4t has been mws'higgfzm
am staffed cmt WOY'E cmnpla‘&el:r.

8. The Deputy Divector (Sxmmrb) by ceble indicated that he wished to

reviev agaln, upon bis reburn to Head o8, the recquested extension of tour
oy i %

Howaver, the Deputy Director (Support) reguested that no action be teken tmn-

less necesasyy until his return froe his TOY <rip end, thue, the Board deferred

any conglderation of snother assigmment fer“mo is sched- 25X1A03
uled to replace I ttis susner.

The Board wae informed that en aﬁaigtmn‘t must be found for _ 25X1A9:
who is now assigned to the Comtrect Persoumel Division, Office of

Persormel. Most of the functions of this position haw been transferred to the

Office of the Comptroller and, thus, this is no longer an appropriete assign-.-

ment for The Cavser Managemsnd Officer and the Working Group will
investigete resssigrment poaai‘bilitiea. ‘ _

10. ‘The Board reviswed the recosmendstlons submitted by the Fourth Compeii-
$ive Promotion Pamel. This Panel met on 19 and 21 Mey 1955 to rank compebi-
tively for prametion those officers of the Administrative Complemsnt at the
G8-12 through GS-1h level in seccordance with the Agency's Competitive Promotion

System.

11. fThe Bosrd acted '&m vankings svbimitted for promotion from GS-14 to
@3-15 dbut reccmended that there be no promotions to 85S-15 at this time. The
Informel Steffing Authorization for the Adminisirstive Complement indicsted
that there are now two promotion possibilitlies for promotion to the G68-15
level. The competitive renkings recommended by the Pansl for the Gs-m offi-
cerg are as follows:

Assigment

12. The Informel Steffing Authorization reovesls that sevem officers ab the
@8-13 level can be promcted to G3-1lh at this time without the personnel et the
G8-1k level exceeding the mmber of positions at this grede. The follmﬂng are

Yhe recommended rankings of this csbegory: .

-2 .
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(The Panel recommended thet the pramotion ofifect ve cfrected w1l the 25X1A9:

Head of the Administretion Career Servies 1s sstisfled that he has demonstrated

his ability to perform at the GS-1k level in his forthecming field assigmeent
25X1A6a as Chief of Suppors, '

13. The Panel had congidered the recommsndation from the Chief, CI Staff,
25X1A0a for the premotion of NG o:0 ot recomend hin for promotion
‘ to G3-1h at this time. The Board deferred consideration on any of the recom-
msndations for promotions %o GS-1b witil the Panel could meet again and review
25x1A9a the I ccsc and Purnish the Poard with reasons why he should not be promoted.

The Board also requested the Exscutive Sec ‘to invegtigate the grades of
the three positions (Chiefs of Suppors, and CI Steff) to 25X1A€

detexmine vhether the positions could be upgroded to accommodate promctions of
the incusbents to GS-1h. _ ,

1h. The Informa) Staffing Authorization indicates that there are nine move
G5-13 personpel then there are positions at this level. The Penel ranked all
of the Administrative Officers at the GS-12 level who have completed the ve-
quired minfmum tins-in-grade. The follewing ave recowwmded ravkings:

. Assigument

25X1A%9a

25X1A98 15, e Board felt thed since MMM is not in o general aduinistrative
position that it would be umiise to promote him o the €S-13 level. The Career
Menagement Officer was roguested to look inbo the possibllities of elther
25X1A9a having the Clandestine Services accept Into 1ts career service or re-
assigniug him to & general administrative assigoment vhere he could demonstvate
his abilities to perfom G3-13 level edministeaiive work.

16. The Informal Staffing Authorizstion will allow the promotion of four
officers from @S8-11 to GS-12. The Board reviewed the following four recomen-
detions for promotiom to G5-12 which have been sulumitted for approval:

B $D:DA§ 5 assigned to Offlce of Personnel,

G3-12 8

 25X1A9a 5.
slot.

aagigned to Office of Pergomwel, GS-12

8A), prepering to go as Administrative

.
OfPicsy
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| 17. %oe Pemel also recmaended a promct {8D:84), 25X 1 AC
25X1A6a G8-11, wao is aseigwd as Chief of Support, : 68-12. The Bourd
meguested the Career Momsgamont Officer to inmvemtigete with the DA Pamel in

the Clandsstine Services to be suve that there eve po cutstending DA officers
‘ move dezerving of sromotion to €3-12 and sccepisnce iuto the SA mervics tham
25X1A9a the wwo on wWhonm premstion mecommmadntions have heen

B, Thas, the Bosnrd must weet ogein bofore muking ite recommendsticus cn
the granotlons of thoss officors to grades (9-12 throvgh GS-Lh.

19. The mseting adjommyed at 1230 howrs.

25X1A9%9a
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The shove recomsendaticas and gemelusions of the Adaministretion Caveor Bosrd
are approved eucept pavegroph €. At this time I have pot hesyd any convinoing
argument thet Justifles revising the Operabions Support Course or initiabing
& new couves for senior support officers.
25X1A
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Minubes of the Thlyd Heeting
o the
¥ourth Competlitive Fromobiom Pansl
of the

Admdnistretion Careor Board

28 Moy 1958
1. Those present:
Mot e Chatyasm
T '
25X1A%9a ur.
Me.

25X1A9%9a

25>Z<1A9a

2. The Administration Cezeer Board ob its meeting oo 26 My 1958 reviewed
the crmpetitive rarkings for promotion of the Adminisitrebive Complement st the
GS-12 throvgh 85-1k level which had besn submitied by the Pourth Competitive Pro-
mobion Penel. The Boaxd requested that the Pansl meet ageln to xeview the yecord
on and the promobicn Yecomendstion fo G8-14 which had heen sube
mitied by the Chief, CI 8taff. The Bosrd reguested theh the Penel furalsh reasona
why he should not be recomended for prompblen ot this tlue. '

3. The Penel sgpin reviewsd cevefully the record on ond agrin 25X1A9a
mede the reconmendetion that he showld nok s promoted do GS-1li at this time.
The Panel felt thab regardiess of the good Fitness Report which he recslved fram
the Chisf, CI Stefl, thet he bes not been ib e positiom, eliber in the = 25X1A
Rranch or his preseat soplgnmsnt in the O Steff, o demmstrate his ebllity to
perforin ot the 88«14 level. Ib 1s veslized that his Pield apsigoment might heve
heen in 2 position Tor whick he was not qualified---elther persorelity or experl-
ence.--bub 1t is belleved that hio psrformsnce in this asslgmment aild not refleat
qualificotlons vhich merlt prompéion to G-k, It is recommended that he be re-
aosigned to o true GS-1h goweral sdminlestrative assignwent vhexe his performance
con he eveluated. ’

h. The vobing of the Panel was three to ane agalnst vecomusndlng for pro-
motion te GS-ik with sll menbexs glving due considevation to the fack that Mr.

R 2 vicesly has been ab the 08.14 level for one yeav.

25X1A9%a
Executive Docretery
Adsdnistration Ceres: Board

DO M g ey
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FECCMIENDATIONS OF FOURTH COMPETITIVE PROMOTION PANEL

1. The Informal Steffing Authorizetion for the Administrative Complement
will permit the promotion of zeven officers to the 05-1h level without the
personoel excseding the mmber of positions at the G3-1k level. The follow-

1 ing ave the competitive rankingr recomended by the Panel:

Aselgnment

25X1A9a

satisfled that he heas dmmtmt@d his ebility to mrfom at the
| G5-1h level in his fortheoming field asaignwent as Chief of Sup-
25X1A port,

2. The Informal Stalfing Authorizetion rewvezls that there are nine more
#3-13 persomnel than there are positicoms at this level. The following are the
competlitive rankings recommended by the Panel:

25X1A9a nt
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125X1A9a (Tt wsa the oplaion of the Penel that || ves the only one in
: this g&teggry vho mexrits consideration for pramotion o GS-13 at this
% tm

3. The Informml Staffing Authorization will pevmit the promotion of three
gfficers to the G85-12 level. The followlng four recommendations for promotion
to GS-12 have been submitited for approval:

25X1A%a
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EYES ONLY

The following persomnel actions a:f‘fectin? S8A designees or poeitions have
been approved by the Depasty Director (Support): _

1. Qutet of Sugport, NN, cS-Lh

» reguirement. _

June, 19

2. Deputy Chief of Support, [N os-1:

3. Six-Month Detall to Office of Traiming
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